
City of Tukwila 
Allan Ekberg, Mayor 

INFORMATIONAL MEMORANDUM

TO: Community Services and Safety Committee 

FROM:  Jay C Wittwer, Fire Chief 

BY: Jay C Wittwer, Fire Chief 

CC: Mayor Ekberg 

DATE: October 11, 2021 

SUBJECT: Fire Department 2021 3rd Quarter Report 

ISSUE 
Standard Quarterly report for the Fire Department 

BACKGROUND 
Information is provided to the City Council from the Fire Department Administration regarding 
data, activities, and response levels for each of the divisions within the Fire Department. 

FINANCIAL IMPACT 
There are no financial impacts deriving from this report. Relevant budgetary information is 
shared throughout the report. 

RECOMMENDATION 
Information Only.  

The Council is being asked to digest the information that is shared within this report. Feedback 
is solicited so that information formatting may be improved with future reports.   

ATTACHMENTS 
Fire Department 2021 3rd Qrt Powerpoint 
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