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   AGENDA 
MONDAY, MARCH 1, 2021 – 5:30 PM 

FOSTER CONFERENCE ROOM

(6300 Building, Suite 100) 

THIS MEETING WILL NOT BE CONDUCTED AT CITY FACILITIES 

BASED ON THE GOVERNOR’S PROCLAMATION 20-28.  

THE PHONE NUMBER FOR THE PUBLIC TO LISTEN TO THIS 

MEETING IS:  1-253-292-9750, Access Code 635842680# 

Click here to: U 22TU Join Microsoft Teams Meeting U22TU 

For Technical Support during the meeting call:  1-206-431-2179. 

Item Recommended Action Page 

1. BUSINESS AGENDA

a. An update on Fire Department COVID-19 testing
and vaccines.
Jay Wittwer, Fire Chief 

b. Co-Responder Pilot Program.
Dale Rock, Police Commander 

c. 2021 Committee work plan.
Laurel Humphrey, Legislative Analyst 

2. MISCELLANEOUS

a. Discussion only.

b. Discussion only.

c. Discussion only.

Pg.1 

Pg.9

Pg.11 

Next Scheduled Meeting: March 15, 2021 

mailto:TukwilaCityClerk@TukwilaWA.gov
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MjNhYjg1MzAtOTNmMy00NDczLWFjZmYtZTdkMmMwNjU2MWZk%40thread.v2/0?context=%7b%22Tid%22%3a%226ea0f6bd-e8b7-4388-a3ba-ca42e373cec2%22%2c%22Oid%22%3a%22aae95f65-ae37-44d6-8916-64c1c53a6de0%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MjNhYjg1MzAtOTNmMy00NDczLWFjZmYtZTdkMmMwNjU2MWZk%40thread.v2/0?context=%7b%22Tid%22%3a%226ea0f6bd-e8b7-4388-a3ba-ca42e373cec2%22%2c%22Oid%22%3a%22aae95f65-ae37-44d6-8916-64c1c53a6de0%22%7d
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City of Tukwila 
Allan Ekberg, Mayor 

INFORMATIONAL MEMORANDUM  

TO: Community Services & Safety Committee 

FROM: Jay C. Wittwer, Fire Chief 
  Norm Golden, Deputy Chief 

BY:  Jay C. Wittwer, Fire Chief 

CC:  Allan Ekberg, Mayor, David Cline, City Administrator   

DATE:  02/23/2021 

SUBJECT: Update regarding Testing and Vaccinations for Covid-19 
 

CURRENT STATUS  
The Fire Department is reporting out on the current status with the COVID-19 testing site in 
Tukwila and the mobile vaccination processes.   
The attached is a powerpoint presentation that will guide the discussion.  

DISCUSSION 
A. The Tukwila Fire Department has taken part in the management of the Covid 

Testing Site at The Church by The Side Of The Road since early October 2020. 
B. We have provided a site manager and off duty employees (firefighters) to staff 

the swabbing positions for the testing site. 
C. We plan to continue with like support for the time that the King County Public 

Health testing site will remain open. 
D. The same support is now under way regarding the Mobile Vaccination Team 

efforts for the City of Tukwila. 
E. The Fire Department has worked diligently in partnership with our regional 

partners to assist with both programs.  More details will be discussed during 
the presentation.    

 

FINANCIAL IMPACT  
Fire Department personnel that are involved with the project are doing so much of the time 
on their off time from their regular duties.  They are compensated with overtime, this will be 
applied to their regular bi-monthly pay processes and reimbursed by King County Health.  
Our COVID-19 Site Manager has been assigned to a day shift and the Cover position is 
compensated in a like fashion as noted above. 
 

RECOMMENDATION  
The presentation is for discussion only.   

ATTACHMENTS 

 2021 March COVID-19 Presentation 
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City of Tukwila
Allan Ekberg, Mayor

INFORMATIONAL MEMORANDUM 
 

TO:   Community Services and Safety Committee 
 
FROM:  Interim Chief Eric Drever 
 
BY:  Commander Dale Rock 
 
CC:   Mayor Ekberg 
 
DATE:  February 23, 2021 
 
SUBJECT: City of Tukwila Co-Responder Program 
 
ISSUE 
The Police Department is seeking committee approval to implement a Sound Mental Health/ 
Tukwila Police Department, co-responder program using money that has already been 
budgeted by the Police Department through Federal Seizure funds. This will be a pilot program 
that runs until December 31.2021. The program will then be reevaluated for funding and 
continuation.  
BACKGROUND 
In accordance with the city’s stated goals of a High-Performing & Effective Organization and a 
Positive Community Identity & Image for all Tukwila community members, the Police 
Department recognizes that there is a need for collaboration of services when it comes to 
mental health and chemical addiction issues within the City of Tukwila. Our objective is to 
reduce the number of mentally ill and chemically dependent interventions that requires jail and 
hospitalizations. The police department also recognizes the need for diversion of mentally ill and 
chemically dependent youth and adults from entering the Criminal Justice System. Co-
responder programs throughout the nation have been effective in reducing the number of 
people entering the Criminal Justice System, while providing appropriate resources for their 
illness. The department needs to provide services that provide the appropriate high-quality 
services for our community members.  
DISCUSSION   
The Tukwila Police Department co-responder program is a collaborative approach  designed to 
address the City of Tukwila’s desire to ensure Tukwila’s mentally ill and chemically 
dependent residents have access to community treatment in lieu of incarceration for non-violent 
misdemeanor offenses where the individual is identified by officers and confirmed by a mental 
health professional (MHP) to be demonstrating behaviors symptomatic of a mental disorder 
and/or co-occurring disorder (combining mental health behavioral disorders with substance use 
disorders).  
The program accomplishes this goal by: 1) embedding mental health professionals within the 
police department who respond to calls when officers ask for professional (consultive) 
assistance by the MHP’s; 2) working with and educating officers in traditional methods 
employed by mental health professionals to de-escalate individuals demonstrating behavioral 
health concerns as well as assist in providing support to identify symptoms stemming from 
mental illness versus chemically altered behaviors; 3) ensure appropriate community services 
are accessed to facilitate diversion, including community after-care services are available to 
individuals diverted from incarceration.   
FINANCIAL IMPACT 
The Tukwila Police Department has budgeted $85,000 for one full time MHP. The Tukwila 
Police Department and Sound Mental Health have agreed that the cost of the MHP will exceed 
$85,000, Sound Mental Health has agreed to pay the difference in costs associated with the 
position. Federal Forfeiture Funds will be used, resulting in no impact to the general fund. This 9



INFORMATIONAL MEMO 
Page 2 
 

 

https://tukwilawa.sharepoint.com/sites/mayorsoffice/cc/Council Agenda Items/Police/Co-respondent memo.doc 

will be a pilot program that runs until December 31.2021. The program will then be reevaluated 
for funding and continuation of the program.  
 
RECOMMENDATION 
The Police Department would like to request for committee approval to run the pilot program 
through December 31, 2021.  
 
 
ATTACHMENTS 
N/A  
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